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http://www.youtube.com/watch?v=5SIhlWFAJWk

BRALFREMOIEE

' E . -1 | A

BEMERFCRIZKER

LEEMXRZEF AR, ATEE. KBUEFRM
REMXEERENMRFEENHEEEERX

BEME



HEWE: THIEHRE

EEAREE
@ (CAGR)#3% 12.5% $15 B{E

20304

IR FHIETER F120255F, £REEMETIS
RIEFREHTERINFEET $5481§E E—
2020

ERGERRERRMERBESRR (ANKMTESD.
W LR BRIFHERBIHR

il
el
¥
He



2P E AR AT 3% R IRAK

o FEER[HZRH: MERHA. BEIT AR
o HEREE BETH. AKESD

o ENEAMZE: THAIMEMEE, RIEEEEE

o X

EHHEfFE: BAI5IE, A
o EMRT: BEVER. EREREMR

i1
cll
N3
e



EMME e E R EZPRE

o ANBARLEF: ERANEEREERAHMLAH

o MRFBHUEET: MEMmEEREREBRASHRB TR

o HEEHEZRR RZAMMBBKEMIITEESD

o EXIFHEFEWE: MATRRRIGHIE SHMERES S

o EFEBEMME: RZBUWE FEEREVRERERTRA FEE PREE

o RETHMEENM: MERMIEFRIEREMIETEN . KRBT ERMSNERERIE

i1
N3
e



HE R EY)EMEEE

o YMEXREENTEEMESIATREE EFTR AINTERE. MER. XEE. EmER.
S5GHAHE . [EBREESIE DT F AR,
o [ EXRGIETTE]

BEMX



Atme

It EREIRHE

/ . o

BERMGRAE BIREEBNRRE &R EcBRERETEM
7 & &EXAMPLE 7E & &EXAMPLE 7E 2 &EXAMPLE

BEME



BRERTFT
g

<
PEY AIRF ;b
)

" ‘

4 g &)

-

= BE

BRilTRE IR HTEE Rl B M BB I
7 % &EXAMPLE 7 % &EXAMPLE 7 % &EXAMPLE

BEME



FARUERIE B IR 2R

= 7B EH )

| ' @
P L BRI EE K EE—EE R BN E T EpEER

TBD TBD TBD

BEMX



What Al can do now ?

Ll
BXE
iS4
1387
PR #4585
AR M F
HEERES
PHTEE
TERIEE S

AIEZE
DB
Rt
HERE
RS
Bt

T AR A

5T YiEd 31
BlLiRig




HEE

www




Al

HEE

Al

ER
Al

www

< i 4l 3w 3
I
| |
& 8
ﬁ |
= [
-®
A.. 28, iz
j o



EIKRZEGIE 40 sRHRAI TE

BAES1600855%E, MEMNA122(8%T, I
BihaFrERREMRER,

Top 40 HR Al Platforms

FlexOS.work surveyed Al platforms to reveal the leading Al HR platforms. See for insights and full

methodology: flexos.work/top40-ai-hr

Search in table

Number Name Category
1 Eightfold Al Recruiting
2 HireVue Recruiting
3 Paradox Recruiting
4 Axonify L&D
5 Beamery Talent Management
6 EdApp L&D
7 Phenom Recruiting
8 Leena Al Employee Support
9 Moveworks Employee Support
10 InFeedo Employee Experience

Eightfold Al: 3EFR Al ##ii3k T 82 0 RIS
BROBEEFDE H, BB PayPal &i
LT REBEBREFHMEFRINER,
HireVue: {2t &K 1xHT Al BIRBEER A, 52
KIS E TR R B, |E HR MM A
ML ERE,

Paradox: Al #:ZB1=F Olivia, {RIE£FHI
HEA@EAER BRBEAESHKERE
ZN ==

Phenom: [LEKEEEE T EHE, 2HER
BHEENKBEIBEAS,

Sapia: {RIt X FE FEHRTS, LK
BEREB CHETS=ETES,


https://www.flexos.work/learn/top40-ai-hr
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77%

Th e N eW H i ri n g Leaders say early-in_-c_alrger talent
. get greater responsibilities due tgf Al
Imperative

Al aptitude takes center stage.

Leaders would
not hire someone

without Al skills
71%

-

Leaders are more likely to hire a less
experienced candidate with Al skills
than a more experienced one
without them

Survey question:

To what extent do you agree or disagree with the following about ive artificial intelligence’s (Al's) impact on skills?
2024 Work Trend Index Annual Report = I would be more likely to hire a less experienced candidate with Al skills than a more experienced candidate without Al skills
from Microsoft and LinkedIn o In idering job i 1 would not hire without Al skills

= Because they can delegate more work to Al, early-in-career talent will be given greater responsibilities


https://www.microsoft.com/en-us/worklab/work-trend-index/ai-at-work-is-here-now-comes-the-hard-part
https://www.microsoft.com/en-us/worklab/work-trend-index/ai-at-work-is-here-now-comes-the-hard-part
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(- . N
Impact of Generative Al by task type
Percentage change in pay since ChatGPT rolled out in November 2022
M Highvalue Low value
-20% -15 -10 5 0 5 10
Admin Support
IT & Networking
Design and Creative

Web, Mobile & Software Dev
Accounting & Consulting
Legal

Data Science & Analytics
Engineering & Architecture
Customer Service

Sales & Marketing
Translation

Writing

routine and can often be automated.
Source: Upwork

.

Note: High value tasks are defined as complex and requiring skill, while low value ones are repetitive,

Wall Street Journal
THAMR SR R E R I T/E
{}?%* 5"/5 o

o EFEEEHE HELTETRH
6% £ 20%

o SEEEH FHEANZTELH
9 2% ZE 5%,


https://www.wsj.com/tech/ai/ai-replace-freelance-jobs-51807bc7
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